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Session 2: Introducing statistical initiatives on gender-
sensitive climate change data and statistics at the
global level to support policymaking

Panel discussion: How are global initiatives and agreements, relevant to
environment and climate change, integrated at the national level in Jordan and is a
gender perspective included?
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Global commitments are Natibe A Ca

Change Policy of the

reflected through several Hashemite Kingdom el Water sty pr B s
national instruments: 2022:2050 ¢ Nann
* Jordan’s Nationally Determined or F ( x
N ' .
Contributions. - = e
* The National Adaptation Plan.
* The National Climate Change Policy al
2022-2050. i :
_ _ The National Climate %]
* National Green Growth Action Plans. Change Adaptation Plan B
of Jordan - 2022 e i

» Water, agriculture, energy, transport,

health and biodiversity strategies. feMD Fikan mif e Wt lconi | e

for Women in Jordan
2023-2025

* Local climate action plans and climate-|
financed programmes. =

* The national MRV system for
monitoring mitigation, adaptation and =##
climate finance.



https://www.undp.org/sites/g/files/zskgke326/files/2023-03/National%20Climate%20Change%20Policy%20of%20the%20Hashemite%20Kingdom%20of%20Jordan%202022-2050.pdf
https://rws-ccaf.com/sites/default/files/2024-11/31.pdf
https://jordanvision.jo/files/%D8%AA%D9%85%D9%83%D9%8A%D9%86%20%D8%A7%D9%84%D9%85%D8%B1%D8%A3%D8%A9%20%D9%81%D9%8A%20%D8%B1%D8%A4%D9%8A%D8%A9%20%D8%A7%D9%84%D8%AA%D8%AD%D8%AF%D9%8A%D8%AB%20%D8%A7%D9%84%D8%A7%D9%82%D8%AA%D8%B5%D8%A7%D8%AF%D9%8A.pdf
https://unfccc.int/sites/default/files/resource/NAP_Jordan_2025_ENG.pdf
https://women.jo/en/strategy-pub
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https://moenv.gov.jo/ebv4.0/root_storage/ar/eb_list_page/%D8%A7%D9%84%D8%B3%D9%8A%D8%A7%D8%B3%D8%A9_%D8%A7%D9%84%D9%88%D8%B7%D9%86%D9%8A%D8%A9_%D9%84%D9%84%D8%AA%D8%BA%D9%8A%D8%B1_%D8%A7%D9%84%D9%85%D9%86%D8%A7%D8%AE%D9%8A_%D9%84%D9%84%D8%A3%D8%B9%D9%88%D8%A7%D9%85_%D9%A2%D9%A0%D9%A2%D9%A2_-_%D9%A2%D9%A0%D9%A5%D9%A0.pdf

3.4.Women, Children and Youth Mainstreaming

Women, children, and youth form a significant segment of the population, and they are
disproportionately impacted by shocks, including the impacts of climate change, climate variability
and disasters. Table 8 lists the policies and actions for mainstreaming gender and youth in climate
governance, which are additional to the strengthening of stakeholder inclusiveness (Table 4).

Table 8. Policies and Actions for Women, Children and Youth Mainstreaming. National Climate

Change Policy of the V

Action List Reasons

Hashemite Kingdom

of Jordan

GY1.1. Carry out Women, Children and Youth Ongoing | UP; 10; IC;
Analysis as part of baseline assessments when SE; CB 202 2'205 0

formulating sectoral climate strategies and
projects/programmes in collaboration with
relevant organizations.

Gender and Youth

GY1

GY1.2. Formulate Women, Children and Youth | Ongoing | UP; IO; IC;
Action Plan for all sectoral climate strategies SE; CB
and projects/programmes in collaboration with

relevant organizations. September 2022

GY2.1. Enhance the human capacity of Ongoing | 10; IC; HC
Ministries and Governorates with specialized
focal person(s) dealing with women, children,
and youth. Also, to propose best practices for GENDER . Female-headed households represent | Generally, female-
institutional coordination in other institutions : ¢ headed households
such as academia and private sector. MAINSTREAMING of households inrefugee camps | o 1 re likely

to be vulnerable

GY2

GY2.2. Capacity building of public and private | Ongoing | 10; IC; SE in host communities i ]
institutions to carry out Women and Youth i o the impacts of

Analysis, and to develop Women, Children and i and are more likely than male-headed . climate change and
Youth Action Plan for climate-related initiatives. : . resources insecurity.

households to be food-insecure
(16 percent versus 13 percent).®



https://www.undp.org/sites/g/files/zskgke326/files/2023-03/National%20Climate%20Change%20Policy%20of%20the%20Hashemite%20Kingdom%20of%20Jordan%202022-2050.pdf
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https://rws-ccaf.com/sites/default/files/2024-11/31.pdf

Goal 4: Promote Gender, Inclusion, and Youth Empowerment
throughout the Water Sector

lordan is committed to supporting the efforts accomplished under the Global Sustainable Development
Goals [5DGs), including the efforts achieved under 5DMGs 5 which calls for achieving gender equality and
empower all women. Therefore, the water sector takes into account in the recruitment processes attracting
female competencies and giving them a stronger role in various fields, where women in Jordan comprise
over half of the universities graduates, and their participation rate in labor force was only 14% in 2021

|Department of Statistics).

Ta enhantce women's participation in the water sector for the coming 20 years, Goal 4 will focus on provision
of sector plans, policies, and tools that would; 1) encourage women and freshly graduated youth to enter
the water sector, and 2) promote gender mainstreaming and women empowerment for leadership positions
in the water sector. This section describes the gender inclusion objectives that also target inclusion ot youth
and PWD's, indicators, timeline, and the strategic approach to implement and assess the efforts under this
Goal.

Strategic Approach

Achieving gender mainstreaming integration at all levels, starting with the sector strategies and plans, as
well as the palicies and procedures to ensure equity for women's role in the water sector, a special focus
needs to be placed on increasing women’'s representation in decision-making and leadership. The sector
should work on equally attracting qualified men and women to vacant positions, and current female staft
are equally offered technical and leadership skills training opportunities that would build a career path for
women toward leadership.

Implementation of the current Gender Policy for the Water Sector, adopted in 2020, must continue. Activities
of strategic planning, institutional development, HR, and financial management are required to include
budgeting and programming for gender, inclusion, and youth engagement activities along with efforts to
increase PWD hiring and professional development. Effectiveness of the sector in improving equity and
inclusion will be tracked through the gender disaggregation and inclusion metrics in data collection tools and
human resources data and records. The sector will also rigorously enforce a zero-tolerance policy toward all
forms of harassment or violence at work, including verbal or physical abuse and sexual harassment.

The water sector entities will also work on including in contracts’ provisions of its consultants and contractors
to enforce gender equity, and even to define certain participation percentages of women in the work force
for each contract.

The Ministry of Water and Irrigation

National Water Strategy
2023-2040
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https://www.moenv.gov.jo/ebv4.0/root_storage/ar/eb_list_page/%D8%A7%D9%84%D8%AE%D8%B7%D8%A9_%D8%A7%D9%84%D9%88%D8%B7%D9%86%D9%8A%D8%A9_%D9%84%D9%84%D8%AA%D9%83%D9%8A%D9%81.pdf

3. Climate change will affect business and
ecanomy in the country.

4. There are practical steps that can be taken
to become better prepared for climate
change and its impacts.

wn

Adapting to climate change makes
economic sense and can have significant
positive benefits for society and the
economy.

M 4.5.5 Communications Channels

An important part of successful
communication is using the most appropriate
channels of communication to reach the
target audience. Many possible channels can
be used for communicating key messages.
These include:

1. Traditional media (television, radio,
print newspapers, electronic media)

Il

Socialmedia(Twitter, Facebook, Snapchat)

bl

Direct digital communications (email,
WhatsApp, newsletters)

=

Other direct communication (telephone
calls, in person visits, peer-led
communications, meetings and events).

©n

Targeted print communications (policy
briefs, reports).

For greatest impact, the message, format
of the communications materials and the
communications channel should be selected
carefully to complement each other.

4.6 Gender, Youth and
Vulnerable groups’
Integration

Climate adaptation can especially benefit
the poor, who tend to live in areas more
vulnerable to climate impacts and practice
livelihoods that are more vulnerable. The
special gains of adaptation will be greater
and more equitable if poor and vulnerable

The Maticnal Climate Change Adaptation Plan of Jordan- 2020

communities participate in the planning and
design of adap plans and at
local and national context.

The UNFCCC urge partiers to mainstream
gender across all activities related to the
MAP process, with the aim of promoting
gender equality in decision-making process,
decreasing  gender-based  vulnerabilities,
and to ensure that no burden to women
specifically occurs due to the implementation
of adaptation measures. In addition, part of
the NAP process is to increase the adaptive
capacity of vulnerable groups for the planning
and implementation of policy and actions to
deliver resilience benefits across all levels of
society.

Climate change affects gender and
vulnerable groups are linked largely to socio-
economic impacts. It is therefore essential
to address the socio-economic impacts of
climate change on women and vulnerable
groups. The collection, collation and analysis
of sex-disaggregated data and information
about the situation of vulnerable groups in a
climate change context is still a shortcoming.
Lastly, one of the key hindrances to work on
the linkage of gender and vulnerable groups
and climate change adaptation is the lack
of sustainable funding, as most of NGOs
working on gender and vulnerable groups’
issues rely on financial support from external
donors.

Climate change has affected and will affect
the most vulnerable groups in the country
depending on: where they live, their social
and economic status and their access to
services and knowledge on climate change.
Access to decision making was also deemed
important. The maost vulnerable groups
mentioned by participants in the consultation
meetings of the NAP process were refugees
and the hosting community, small to medium
farmers especially farmers of fruit trees, rain-
fed farming, livestock herders, children, urban
poor, female headed household and disabled

Programme 52: Enhancing local
adaptive capacity to climate change
impacts through local climate action
plans

This programme aims to increase local
capacities at institutional and individuals
levels to undertake local climate vulnerability
analyses and develop, in a community
participation  approach  local  climate
adaptation plans at municipal and/or
governorate levels. Key measures to be
applied under this programme include:

1. Engagement of local community in
planning and designing of local climate
change adaptation plans (community
participatory approach)

. Enhance climate related basic services
to rural and vulnerable communities to
reduce the negative impact of expected
climate change effects

]

w

.Supporting the enhancement of adaptive
capacities at local and community
levels as a key step in emabling local
institutions  to  allocate  resources
and knowledge in local adaptation
programmes

-

Enhancing the functions and accuracy
of early warning systems against floods,
droughts and other climate risks in
poverty-stricken areas.

w

. Inclusion of climate vulnerability and
adaptation measures in municipal and
regional landuse and masterplans.

Programme 53: integrating climate
adaptation into national poverty
reduction policies

This programme aims to highlight the
importance of addressing climate resilience
and climate adaptation measures in
sociceconomic  development  plans  with
special emphasis on poverty reduction
plans  and improving services  and
sustainable livelihoods for communities

in poverty-stricken areas. Key measures to
be applied under this programme include

1. Improving the existing social protection
system to cope with climate change
consequences and serve Jordanian
segments of society including the
poor, orphans, elderly, abused women
and children among other vulnerable
groups and individuals

]

. Adopting poverty fight programmes
fostering providing housing for poar
people and supporting micro-projects
for poor communitiesin light of unusual
severe seasonal cold and hot weather
conditions prevailed in the last decade

3. Developing emergency relief and aid

Programme 54: Mobilization of social
capital for climate change adaptation

This programme aims at improving the
capacities of all relevant societal groups,
organizations and networks which are able
to mobilize all societal groups like women,
youth, children, political parties, etc... and
engaging them in climate resilience and
adaptation activities at national and local
levels. Key measures to be applied under this
programme include

1. Invest in youth as a future decision
makers and key stakeholders that will
contribute to adaptation to climate
change

2.Enhancing capacity of MoSD staff to design
and deliver climate resilient services to
women and the poor

3. Enhancing  leadership capacity of
community-based groups (CBOs) to
address climate change

4. Developing an inventory of climate
resilient traditienal technigues in
natural resources management in
water and agriculture sectors and
utilizing traditional knowledge for
local adaptation measures.

)
mlmmmmf

The National Climate
Change Adaptation Plan
of Jordan - 2022



https://www.moenv.gov.jo/ebv4.0/root_storage/en/eb_list_page/national_adaptation_plan.pdf
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Jordan National Gender-Specific SDGs Indicators (NGSI)
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Jordan’s National Gender-Specific SDGs Indicators (NGSI)

1.1.1 Proportion of population below the international poverty line, by sex, age, employment status
and geographical location (urban/rural)

1.2.1 Proportion of population living below the national poverty line, by sex and age

1.2.2 Proportion of men, women and children of all ages living in poverty in all its dimensions according
to national definitions

1.3.1 Proportion of population covered by social protection floors/systems, by sex, distinguishing
children, unemployed persons, older persons, persons with disabilities, pregnant women, newborns,
work-injury victims and the poor and the vulnerable

1.4.1 Proportion of population living in households with access to basic services

1.4.2 Proportion of total adult population with secure tenure rights to land, (a) with legally recognized
documentation, and (b) who perceive their rights to land as secure, by sex and type of tenure

2.2.3 Prevalence of anaemia in women aged 15 to 49 years, by pregnancy status (percentage)
2.3.2 Average income of small-scale food producers, by sex and indigenous status

3.1.1 Maternal mortality ratio

3.1.2 Proportion of births attended by skilled health personnel

3.3.1 Number of new HIV infections per 1,000 uninfected population, by sex, age and key populations
3.4.1 Mortality rate attributed to cardiovascular disease, cancer, diabetes or chronic respiratory
disease

3.4.2 Suicide mortality rate

3.7.1 Proportion of women of reproductive age (aged 1549 years) who have their need for family
planning satisfied with modern methods

3.7.2 Adolescent birth rate (aged 10—14 years; aged 15—19 years) per 1,000 women in that age group
3.8.1 Coverage of essential health services (defined as the average coverage of essential services based
on tracer interventions that include reproductive, maternal, newborn and child health, infectious
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With the adoption of the Minimum Set of Gender Indicators
(a set of qualitative and quantitative indicators covering
national norms and laws on gender equality and spanning
dimensions such as education, employment, health, rights
of women and girls, and public life and decision-making)
by the Government of Jordan, all gender-related data for
the Sustainable Development Goals (SDGs) will be
collected in a repository at the Department of Statistics
(DOS).

Developed jointly by UN Women, DOS and the Jordanian
National Commission for Women (JNCW), this paves the
way for the inclusion of 67 gender-related SDG indicators
(out of 230 SDG indicators, distributed among 14 of the 17
SDGs) in the action plan for Jordan’s National Strategy for
Women (2020-2025) and its second Voluntary National
Review (VNR) report.

The Minimum Set of Gender Indicators will support
policymakers to inform key decisions and serve as a guide
for national production and international compilation of
gender statistics, allowing the Government to better track
and monitor progress on the SDGs from a gender
perspective.


https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
https://jordan.unwomen.org/en/digital-library/publications/2022/09/jordan-national-gender-specific-sdgs-indicators-ngsi#view
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Jordan’s National Gender-Specific SDG Indicators include several indicators
directly or indirectly related to climate change, water, natural resources,
agriculture, energy and environmental sustainability.

Water and sanitation

6.2.1: Proportion of the population using safely managed
sanitation services and handwashing facilities with soap and
water.

4.a.1: Proportion of schools with basic drinking water, single-
sex sanitation facilities and basic handwashing facilities.
1.4.1: Proportion of the population living in households with

access to basic services, which implicitly includes water,
sanitation and energy.

Land, agriculture and food security

10

1.4.2: Proportion of the adult population with secure land-
tenure rights, disaggregated by sex and type of tenure.

2.3.2: Average income of small-scale food producers,
disaggregated by sex.

5.a.1: Proportion of the agricultural population with
ownership or secure rights over agricultural land, by sex, and
women'’s share among landowners or rights-holders.

5.a.2: Extent to which the legal framework guarantees
women equal rights to land ownership and control.

Energy and climate change

- 7.1.2: Proportion of the population relying primarily
clean fuels and technology.

* 13.3.1: Integration of climate mitigation, adaptation, impact
reduction and early warning into primary, secondary and
tertiary curricula.

- 4.71: Integration of education for sustainable
development, including gender equality and human rights,
into education policies, curricula, teacher training and
student assessment.

Sustainable cities, transport and public spaces

* 11.2.1: Proportion of the population with convenient
access to public transport, disaggregated by sex, age and
disability.

* 11.7.1: Average share of urban areas allocated as open
public spaces, disaggregated by sex, age and disability.

* 11.7.2: Proportion of people subjected to physical or
sexual harassment, disaggregated by sex, age, disability
and place of occurrence.
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